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§

How do we create a safer
return-to-work environment for
all employees?

§

How do we assess the real-time
wellness of our workforce in
order to promote business
continuity?

§

How do we accommodate
increasing state and federal
legislative requirements for
COVID-related data?

WellEntry has answers.

2020
Global Diversity, Equity, and
Inclusion / COVID Employee
Experience Survey, a Healthy and
Safe On-Site Workplace

Meanwhile, your organization is
carefully balancing the needs of
your patients with addressing your
workforce’s legitimate concerns.

must continue
operating in the field

marathon, not a sprint

§
§
§
§
§
Dr. Tedros Ghebreyesus | Director - General, World Health Organization

The Problem: How do we create a
safer return-to-work environment
for our employees?
WellEntry’s Solution: The
WellEntry Go iPhone and Android
app keeps your people safe with:
§ Pre-arrival self-screening of
employees
§ On-site screening of employees,
vendors, and guests
§ Reporting that helps you make
informed resource management
decisions
ü
ü

900+ Risk Events Identified
30,000 Employees & Vulnerable
Patients Protected

The Problem: How do we assess
the real-time wellness of our
workforce in order to promote
business continuity?
WellEntry’s Solution: WellEntry’s
data analytics and notification
platform provides leaders with
real-time population health
intelligence.

ü

Who has been screened?

ü

Who has not been screened?

ü

Alerts for employees at risk

ü

Reports to fulfill local, state
and national requirements

The Problem: How do we
accommodate increasing
legislative requirements for COVID
screening data?
The Solution: WellEntry captures,
retains, and alerts via our HIPAA
and SOC 2 compliant platform,
simplifying the notification and
reporting process.
ü

Texas §558.408 (Emergency
Rule for HCSSA Response to
COVID-19)

ü

California AB 685 (Enhanced
Enforcement and Employer
Reporting Requirements)

Requirement: Give Notice to
Employees of Potential Exposure

“Provide a written notice to all employees, and the employers of
subcontracted employees, who were on the premises at the same worksite
as the qualifying individual within the infectious period that they may have
been exposed to COVID-19 in a manner the employer normally uses to
communicate employment-related information.” [6409.6.(a)(1)]
“Provide a written notice to the exclusive representative, if any, of employees
under paragraph (1).” [6409.6.(a)(2)]

The Solution: With WellEntry’s
facility-level health-screening
records, you can immediately
generate a list of all employees,
contractors, customers, and guests
who entered the worksite during
the period of potential exposure.
Don’t scramble to figure this out
retroactively. Just log in to the
WellEntry dashboard and have the
full list in seconds.

Requirement: Give Notice of
Outbreaks to Local Public Health
Agencies

“If an employer or representative of the employer is notified of the number of
cases that meet the definition of a COVID-19 outbreak, as defined by the
State Department of Public Health, within 48 hours, the employer shall notify
the local public health agency in the jurisdiction of the worksite of the names,
number, occupation, and worksite of employees who meet the definition in
subdivision (d) of a qualifying individual.” [6409.6.(b)]

The Solution: With WellEntry’s
customizable pre-screening
questionnaires and automated
records, you have the option to
gather and track reports of
confirmed cases of COVID-19.
With WellEntry’s real-time health
analytics platform, you can
instantly assess whether the
state’s threshold for a COVID-19
outbreak has been met, then report
this to your local public health
agency.

Requirement: Demonstrate
Reasonable Precautions

“(A) Training for employees and supervisors relevant to preventing employee
exposure to the hazard or to similar hazards.
(B) Procedures for discovering, controlling access to, and correcting the
hazard or similar hazards.
(C) Supervision of employees exposed or potentially exposed to the hazard.
(D) Procedures for communicating to employees about the employer’s
health and safety rules and programs.” [6432.(a)(1)(A)]

The Solution: When you choose
WellEntry, you’re choosing to
implement effective healthscreening, self-recorded facility
check-ins, and real-time population
health analytics. You’re choosing
to protect your employees,
contractors, customers, and guests
with measures that help you
prevent exposure to COVID-19 and
other infectious diseases. You’re
choosing to track health data and
monitor real-time analytics in order
to contain any outbreaks before
they can spread.

The health of your team is on the
line. It’s critical that corporations
choose a health-screening solution
that is effective, efficient, and
secure.

ü Privacy and Compliance
ü Data Security and Retention
ü Analytics and Intelligence
ü Ease of Use and Efficiency

And post-COVID-19?
Most WellEntry clients confirm they will continue to use
WellEntry’s health-screening solution even after the pandemic
has passed.
They want to maintain a safer, healthier, more productive work
environment year-round by screening for seasonal health risks
such as influenza.

Beth VanDerbeck | Chief Executive Officer, Morningstar Children’s Home

Justin Cullifer

Chief Product Officer, WellEntry
404.729.8841
justin.cullifer@7Factor.io

WellEntry is a collaboration between
APG Emerging Tech
and 7Factor Software
https://WellEntry.io

WellEntry.io

© 2020 7Factor Software. All rights reserved. The information herein is for informational purposes only and represents the current view of 7Factor Software as of the date of this presentation. 7FACTOR
SOFTWARE MAKES NO WARRANTIES, EXPRESS, IMPLIED, OR STATUTORY, AS TO THE INFORMATION IN THIS PRESENTATION.

17

